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Applied Behavior Analysis
Introduction
Section three of the book identifies the key elements which can be considered as the basic principles of punishment. These are the principles deemed to differentiate the consequences of a punishment. There are 14 principles that have been identified but each of the theory support the basic six principles which test the efficacy of the behavioral contingencies (Cipani, 2004). The inclusion of these six principles in any contingency is considered as meeting the aspects of effective punishment. This essay makes analysis of the six principles to determine and identify how each of the principle supports the theory of punishment, which is aimed at changing the behavior of a child. 
Principle I: There Must Exist a Behavioral Contingency
This is a principle which is based on the understanding of a specific behavior being linked to a consequence or outcome.  It is commonly described as a ‘if… then’ statement. This is because the punishment is delivered in upon an individual having performed a certain act. The act becomes the element which triggers the punishment. If a child does a certain wrong behavior then, the punisher has to perform another act to counter the behavior. As a result of the consequence of a certain action, which is induced, the individual involved is expected to change the behavior. This becomes the key factor which defines the principle as supporting the concept of punishment as it can induce a behavior change on a child. 
The main challenge with this principle is the fact that it can be considered as a subjective kind of punishment. This is because the punishment is given as result of another action. The parent or guardian must perceive the act as punishment and this is a subjective kind of determination. Adults must make judgments of the acts before delivering punishment. The subjectivity of the concept emanates from the fact that the outcome is determined by the person delivering the punishment and not the doer. Individuals who make the wrong acts might have desires for different outcomes and they are forced to refrain from doing such acts as they would have negative repercussions. 
Principle II: Be Consistent
Consistency in the aspect o presenting punishment is meant to depict the element of inevitability of consequences. The consistency of reactions seeks to instil a change in behavior not through being a punishment but by driving the individual towards perceiving their behavior differently. Consistency would therefore be able to yield some positive behavioral change and hence the element of inevitability becomes the central aspect which influences the behavioral change and makes the principle a punisher. Consistency within the concept of inducing punishment is brought about by certainty of the punishment. The statement made is that when one does something it would be certain that the individual would receive a punishment as a consequence.
The presence of exceptions results in the intended consequence becoming considered as just a statement and hence lacking the aspect of consistency. Consideration of the element of consistency indicates that any of the contingencies have little integrity. Many people believe that a consistency of above 50% can be perceived to be consistent. The factor which makes the contingency a punisher is the consistency brought about by integrity. The combination of these two element makes punishment inevitable under certain conditions. This becomes a central element in making the contingency a punisher as it brings about a change in behavior.
Principle III: The “Even Swap” Rule
The even swap principle seeks to introduce a complimentary utilization of reinforcement as a way of enhancing the punishment. Reinforcement is utilized within the context of the principle in conjunction with the punishment.  The problem behavior within the context of this principle is rewarded with punishment while the desired alternate behavior is rewarded with a positive reinforcement (Clinard & Meier, 2011). The aim of the concept is to encourage the alternate behavior while discouraging the problem behavior. Punishment seeks to inhibit the behavior while the reinforcement promotes the practice of the alternate behavior which is not considered problematic.  
[bookmark: _GoBack]The aim of punishment is not inflicting pain but causing a positive psychological impact to drive a behavioral change in an individual. The even swap is a punisher because it offers a reward for alternate behavior which individuals with problematic behavior do not receive. Other than the punishment presented for the negative behavior reinforcement helps to create a positive perception among the people, consequently encouraging them to change their behavior (Bandura, 2014). This is in opposition to the punishment that focuses on creating a negative perception to the problematic behavior an individual engages in.
Principle IV: Remove Competing Consequences 
In the process of delivering a punishment to an offender, there is the possibility of events happening which might be fostering the negative behavior being addressed. It remains critical to ensure that all competing consequences are understood first before introducing a punishment. While the behavior might be perceived as negative, there are elements within the environmental setting which seek to promote the behavior. The cause of the behavior could be something which an individual likes and hence this could be a competing consequence as the individual gains something out of behaving in the manner that they do. The punisher must overcome the benefits which the individual gets through the behavior to be considered effective.  Competing contingency seeks to foster the continuity of the behavior being addressed by the punishment. Any positive change resulting from the punishment is overcome in the process by the presence of the competing contingencies. A punishment in the presence of a competing consequence fails to have the positive impact it is designed to produce. 
Principle V: Be Specific
The aspect of specificity refers to the development of a contingency which seeks to address the key issues being faced and must be adequately described to meet certain specification that can be utilized to determine its effectiveness in inducing behavioral change. As the implementation of punishment seek to introduce behavioral change, there is need to have specific measures to determine the kind of change and how long it would be anticipated that the change will take to be achieved. The punishment must stipulate specific concepts like its application so that it can be utilized within a different setting and produce similar results. Since change cannot be expected to be achieved immediately, there must be a duration beyond which the intervention can be deemed to be ineffective. Such specification must be understood at the beginning. This principle punishes through providing measurable elements that can be utilized to determine the efficacy of an intervention. 
Principle VI: Prove It Works
This is a principle which seeks to sum up the other principles as it requires proof that the applied contingency is indeed working towards achievement of the intended results. There are approaches which might be considered as effective like ignoring the behaviors at certain times but they cannot always be effective. The aspect of measurability presented in principle V form the basis of proving that the contingency works. This principle punishes through the observation of changes over the expected time frame within which the change is anticipated to happen. Beyond such a limit the contingency can simply be considered to have failed an alternative measures considered to replace it. At time s punishment does not always result in the positive results as the intervention might fail to meet the expectations and requirements of those applying it. There are different forms of punishment which can be applied and they would have different results even when applied within the same context. Proving it works requires the presentation of results which seek to indicate a behavioral change toward the desired one.
Conclusion
There are many principles identified as part of the behavior analysis which would be utilized to determine a punishment. The six principles discussed in this essay can be considered as those most critical and which have been found to be common among different behavioral theories. In any punishment there must be a behavior contingency that is applied consistently for it to be effective. While punishment is considered a critical part of the development of change, the even swap rule introduces the aspects of using reinforcement together with punishment to foster behavioral change. The fourth principle is that of eliminating any competing contingencies as they reduce the efficacy of the approach being utilized. The process must be specific and also be proven that it works as these are the components of the last two principles. 
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